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DIRECTOR'S MESSAGE

Mr. James Freed — City Manager
Mayor Repp & City Council Members
Port Huron Citizens

100 McMorran Boulevard

Port Huron, MI. 48060

Re: Annua report on the activities of the Port Huron Department of Public Safety —Police, Fire and Code
Enforcement Divisions — year 2015; Interpretation of the Departmental Statistics and Crime Trends.

City Manager Freed, Mayor Repp and Council Members, Citizens of Port Huron:

| wish to present the annual report on the activities of the Port Huron Department of Public Safety —
Police, Fire and Code Enforcement division for the calendar year 2015. The calendar year 2015 continues to be
another year of change the Port Huron Public Safety Department. | can gladly report that our efficiency and
effectiveness continue to increase upon the consolidation of our public safety services under one umbrella.

As we look back over the past year we continue with our mindset of service to the community, in
partnership with the community. Citizens continue to have access to their Community Policing zone officers
through telephone or email through our PHPD website www.porthuronpolice.org. Our Community Policing
program has been a vital link between the community that we serve and its police department. We continue to
develop relationships within the city of Port Huron and the Blue Water area that want to “partner” in our
Community Oriented Policing program. This program has clearly given the PHPD an identity with the
community that we serve. In this past year we have begun to expand upon our community relationship — with
both our Fire Division and Code Enforcement Unit utilizing the same oriented philosophy. Community
Oriented Policing / Problem Solving Policing efforts will continue to be our department’s cornerstone and
mindset. We strive to continue to be a service oriented agency, centered upon working to develop a long term

partnership with the community that we serve.

| am glad to announce that our hard work over the last few years in our neighborhoods continues to
show that the crime trends of several serious criminal offenses continue to decrease. Since the police division
began to implement specialized police operations in our neighborhoods, they have been having an effect on the
quality of life for our residents, which has equated to a reduction in criminal events in our neighborhoods. We
will continue to utilize “hot spot policing” and making resource allocation based upon techniques that require
utilization of current crime trend data in order to correctly place police resources where they are most needed.

Our Fire Division went under some reorganization as the department was reduced in strength by the
retirement of five (5) senior fire department personnel. Additionally, we implemented a new medical call
dispatch matrix which has significantly reduced our total calls for service, and our medical runs made by the
fire department. We have completed a rigorous schedule of fire inspections that now alows us to be on-track
for future inspection periods, which greatly increases our community’s fire safety.

We have now experienced two years of the Code Enforcement Unit. We are making progress in
identifying those properties that are the worst of the worst, taking the necessary steps to remediate the
problems. This program has shown positive results through-out the city. Many long term blight and nuisance
issues have been readily addressed. Our CEU personnel activities show a decline in blighted properties, fix-it
tickets, issued and AHB hearings held. It appears that we are having the impact that was desired upon the
creation of this unit.

| commend the men and women of the Port Huron Department of Public Safety —Police, Fire and Code
Enforcement Divisions for their outstanding work in yet another transitional year. It has been a fast paced,
exciting year in the City of Port Huron. | am pleased to present the year 2015 in review. We work very hard to
make this city a safer, more enjoyable placeto live, work, and visit. We are very proud of our efforts, but we do

not rest upon our accomplishments.

Sincerely,
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CAPTAIN'S MESSAGE

The year 2015 brought
more change to the Port
Huron  Department  of
Public  Safety-  Police
Division, as the agency
continues to strive to be one
of the best law enforcement
agency in the area. The
agency saw one of its more
recent major undertakings
begin in mid-2015 with the
implementation of a new
records system, known as the Courts and Law
Enforcement Management Information System
(CLEMIS). The system is up and running, with
officers and administrators working hard to fine
tune the program.

L]

Capt. Jeff Baker

As part of the branding of the Port Huron Police
Department is its accreditation status. The agency
has been accredited for over 20 years by the
Commission on Accreditation for Law
Enforcement Agencies (CALEA). The process to
become accredited is tedious and cumbersome as
an interested agency must self-evaluate their
agency and come into compliance with each of the
mandated 189 standards. The Port Huron Police
Department first completed this process in 1995
when it was formally accredited by CALEA and
became one of the only agencies in the area to
achieve this prestigious accomplishment. Since,
the agency has underwent 6 tri-annua re-
accreditation processes to maintain its CALEA
accredited status and has been successful in each
endeavor. The latest re-accreditation cycle
concluded at the end of calendar year 2015. The
onsite was scheduled for February 29-March 2,
2016, and the award hearing in front of the
CALEA commission is scheduled for July 2016. If
successful, this will be the 7" re-accreditation for
the Port Huron Police Department spanning 21
consecutive years.

In an effort to continue to effectively target crime
in our neighborhoods, the Police Department again
in 2015 partnered with the Michigan State Police
in conducting several data driven proactive
policing efforts. The hotspot policing program,

following the Data Driven Approach to Crime and
Traffic Suppression (DDACTS) model, targets
areas in the city that have been identified as crime
and traffic hotspots. Officers working in a
dedicated patrol capacity take enforcement actions
against those individuals committing crimes or
traffic violations in the targeted area. The program
is widely successful and has forged a great
working relationship with the Michigan State
Police. Many city residents have seen the
DDACTS patrols in their neighborhood and
complimented the officers on their work.

The Port Huron Police Department is proud of its
relationship with our citizens and no program
comes more to the forefront of that than our
Citizens Police Academy (CPA). The agency
again sponsored its annual CPA in 2015 in which
residents from the Blue Water Area have an
opportunity to meet officers and learn about law
enforcement. Participants hear instruction on use
of force, firearms, ethics, hiring, traffic stops,
drunk driving enforcement, domestics and a host
of other topics. Those attending also have the
opportunity to become members of the
department’s  Volunteers in  Policing (VIP)
program. This program is instrumental to the
department with much needed assistance from our
volunteers on many department related events.

The Police Department is proud of its staff and the
accomplishments of the professional group of men
and women working in uniform and in a
supporting role. To recognize those efforts, the
agency held its annual awards ceremony in May of
2015 in conjunction with the National Police
Memorial week. In 2015, 70 law enforcement
officers and supporting staff were given awards
ranging from unit citations to lifesaving. In
addition, 20 civilians were also recognized for
heroic actions ranging from citizen citations to
lifesaving awards.

The Police Department in 2015 welcomed new
officers Clinton Thom and James Campbell to the
force. The new officers faced a rigorous Field
Training Program and are now assigned to patrol
the streets of Port Huron.



INVESTIGATIVE DIVISION

The Port Huron Police Department’'s Crimina Investigative Division conducts
investigations into felony crimes and assists the patrol division in the investigation of
some misdemeanor crimes. Criminal incidents assigned and investigated by the division
include, but are not limited to, homicide, robbery, sexual assault, felonious assault, child
abuse, elder abuse, domestic violence, arson, insurance fraud, burglary, identity theft,
embezzlement, and computer crimes. The division is also regularly tasked with assisting
other local, state, and federal law enforcement agencies with investigations that originate
outside of and/or involve persons who reside within the city.

Investigators assigned to the division received specialized training in the area of crime
scene management and evidence collection/processing.  Select investigators have
received specialized training in the areas of sex crime investigation, child abuse
investigation, elder abuse investigation, death investigation, fire investigation, computer
crimes, and/or cell phone forensics. The detectives are also highly trained in interviewing/interrogation and are
expected to possess a high degree of communication skills. Some of the secondary duties and responsibilities
within the division include surveillance, confidential informant recruitment/management, reward and tip
management through the CAPTURE program, second-hand store and precious metal dealer licensing/monitoring,
Michigan Liquor Control Commission compliance/licensing, and the investigation of referrals received from the
Protective Services Division of the Michigan Department of Human Resources.

Sgt. Brian Georgia

The Port Huron Police Department’s Criminal Investigative Division is supervised by Det. Sgt. Brian Georgia and
consists of the following investigators. Detective Malissa McBride, Detective Karen Brishy, Detective Brian
Kerrigan, Detective Keith Merritt, and Detective Chris Bean.

In 2015, the division was involved in several complex, lengthy, and maor investigations that resulted in
convictions for numerous felons. Some of these convictions resulted in lengthy prison terms for the offenders
who committed crimes such as Murder, Unlawful Imprisonment, 1% Degree Child Abuse, and 1% Degree Criminal
Sexual Assault.

Mid-year, the Port Huron Police Department made significant changes to our reporting system, with the
conversion to CLEMIS software applications. This change was an improvement in our technology and
information sharing capabilities, however, the conversion process of combining and accounting for this year's
statistics has been affected. Overall, there was a large increase in the number of cases assigned to our division,
however, some results are not reflected in the 2015 results. Due to the conversion process between the multiple
records management systems in place, the 2015 Investigations Bureau Statistics will not be broken out separately
from the rest of the department’ s statistics.

Detective Bean, Detective Brisby, Detective Kerrigan,
Detective McBride and Detective Merritt




NEIGHBORHOOD

ENFORCEMENT TEAM

The Neighborhood Enforcement Team (NET) continues to maintain their partnership
between the Port Huron Police Department, Michigan State Police, U.S. Customs and
Border Protection, U.S. Border Patrol and the St. Clair County Prosecutors Office.
This continues to be a great collaboration between the Port Huron Police Department
and the four different agencies. NET had another stellar year in 2015. NET continues
to work with other agencies throughout St. Clair County and the State of Michigan to
solve crimes wherever they occur. Here are a couple of the major cases from 2015. In
May of 2015, NET members assisted the Port Huron Police Department Criminal
Lt. Joseph Platzer  Investigation Division with the death of 5 year old Mackenzie Maison and the severe
neglect of 3 year old Makayla Maison. The father, Andrew Maison and stepmother
Hilery Maison were arrested. In January 2016, both Andrew and Hilery Maison were convicted of Felony
Murder, First Degree Child Abuse and Torture. In June of 2015, NET members and the Port Huron Police
Department Criminal Investigation Division investigated the suspicious death of Regina Reyna. A suspect
was developed and within 8 hours of Regina being discovered, the suspect Regina s boyfriend Aaron Swift
was arrested by members of the Port Huron Police Department Special Response Team. In November of
2015, Aaron Swift plead guilty to Second Degree Murder, Felonious Assault, Larceny in a Building and
Illegal Possession/Use of a Financia Transaction Device. Both cases demonstrated the great working
relationship between NET and the Criminal Investigation Division. As you can see with the stats of the
Neighborhood Enforcement Team, this is the tip of the iceberg with the investigations that NET handled in
2015. NET also saw a change in command in the latter part of the year. Lt. Platzer completed his tenure with
NET and has been transferred to the Administrative Lieutenant position and Sgt. Frazier has been transferred
from road patrol and has taken command of the Neighborhood Enforcement Team.

Safety of the citizens, either living or visiting the City of Port Huron and partnering with our community
continues to be the number one priority for members of the Neighborhood Enforcement Team.

NEIGHBORHOOD ENFORCEMENT TEAM STATISTICS
2014 2015

COMPLAINTSASSIGNED 338 385
FELONY ARRESTS 129 174
MISDEMEANOR ARRESTS 115 79
INTERVIEWS COMPLETED 174 182
INTERROGATIONS 139 109
CONFESSIONS 80 92
PERSONAL INVESTIGATIONS 142 186
WARRANT ATTEMPTS 158 213
SEARCH WARRANTS 62 70
FIREARMSRECOVERED 8 23
STOLEN PROPERTY RECOVERED- $3,000.00 $30,000.00
VALUE
FORFEITURES $12,937.97 in Cash $7,390.80in Cash
FORFEITURES- PROPERTY 12 vehicles, Jewelry, Bike, 2Vehicles, 1 T.V.and 3

Heater, X Box and 5 Cell Cdl Phones

Phones




CODE ENFORCEMENT UNIT

Code enforcement or blight violations are the open storage of building materials, junk &
debris, and unlicensed or inoperable vehicles. Thisincludes issues with the exterior
structure of a building, fence, or garage (which may or may not be finished or inhabitable)
and the enforcement of tall grass and weeds. We also enforce these types of violations on
commercia propertiesaswell. Our god isto have the City become a better place to live,
work and visit along with increasing property values. The more appealing neighborhoods
are - the lesslikely it isto be overtaken by more blight, graffiti, or the criminal element.
In October 2013, the Code Enforcement Unit was created and the previous inspector was
transferred from the Planning Department to the Police Department. Our staff consists of
supervisor, Lt. Marcy Kuehn; secretary, Trudy Louis; full time inspector, Cindi

M cPherson; part time inspectors, Chris Petersen, Pat Cogley, George Sheridan and Chuck May. Ordinances
were updated in December 2013 and the first fix-it ticket was written in January 2014. These tickets allow
the owner or tenant 10 to 30 days to correct the matter without being fined. We don’t use this option with
repeat offenders though. Our fines range from $50 to $200 depending on the number of violations and repest
offenses. We created afull functioning court system within the city building. It is called the Administrative
Hearing Bureau (AHB). In February 2014, Hearing Officers Stan Hirt and John Livesay, licensed Michigan
attorneys, began conducting hearings twice a month. They held 521 hearings in 2014 and 559 hearing in
2015.

Lt. Marcy Kuehn

In 2015, Inspectors responded to 2172 complaints and initiated 74% of these enforcements. Upon
conducting an inspection, they issued tickets 86% of the time. Out of the 1,865 tickets issued, 80% were
dismissed showing immediate compliance. Another 15% complied after AHB involvement which includes
the city correcting the issue through an ordered grass cut or clean up. Basically, we gained compliance 95%
of the time from owners, tenants, or by contracting the work (grass cuts/clean ups) and billing the violator for
the costs. Some cases are still in the process of being heard through the AHB and a couple dozen have
outstanding issues that weren't resolved through the first AHB process. When this occurs, we look at issuing
additional fines, taking them to Probate or Circuit Court, issuing a state civil infraction/misdemeanor ticket,
obtaining garnishments or liens, or work to connect the owner with grant funding, volunteers, or assistance
programs that may not have been available previoudly. Call (810) 984-9797 or email phcares@porthuron.org
to report any city issues. Our unit records the complaint and forwards it to the appropriate city department.

CODE ENFORCEMENT UNIT STATISTICS

2014 2015
TICKETSISSUED 2,218 1,865
VIOLATIONS: OPEN STORAGE 1,268 1,053
BUILDING MATERIALS 55 18
JUNK & DEBRIS 819 667
VEHICLES (Towed 7) 39%4 368
LANDSCAPING (non commercial: grass/weeds) 1,051 809
EXTERIOR STRUCTURE (including IPMC) 511 462
COMMERICIAL PROPERTY 26 19
STRUCTURE (incomplete/uninhabitable) 6 11
ORDERED LAWN CUTS/COSTS 230/ $20,674 137/$11,032
ORDERED CLEAN UPS/COSTS 22/ $6,684 14/ $3,593
ADMINISTRATIVE HEARING BUREAU 382 Cases/ 521 Hearings 311 Cases/ 559 Hearings




RECORDS BUREAU

The Port Huron Police Department Records Bureau processes
and maintains records such as incident reports, crash reports, moving
violations and parking tickets. They also process warrant requests, sex
offender registry updates and various licenses and permits.

The Port Huron Police Department Records Bureau went
through a great deal of change in 2015. One physical change to the
Records Bureau was the addition of security glass to their front desk.

With a new Records Supervisor in place, there were several

adjustmentsto job duties and a great deal of training was conducted

for both supervision and staff. At the end of 2015 therewas a
transfer of one Records and Identification Clerk to the Detective Bureau/Property Room.

Supervisor Jill Emery

The Port Huron Police Department Records Bureau is currently supervised by
Records Supervisor Jill Emery and consists of four Records and Identification Clerks;
Lynne Mehler, Karen Kaercher, Jenny Leach and Sargjane Herman.

The Records Bureau added efficienciesin 2015. The highlight of these was the
implementation of a new records management system, CLEMIS. The CLEMIS records
management system is being incorporated in most law enforcement agenciesin St. Clair
County, which will greatly improve information sharing. Thisinformation sharing will
enhance the Port Huron Police Department’ s ability to solve major crimes. CLEMIS also
provides efficiencies in the submission of crime reporting to the State of Michigan.




DEPARTMENTAL STATISTICS

To: Mr. James Freed —City Manager;
Mayor Repp — City Council Members thru channels;
Citizens of Port Huron:

Re: Annual report on the year 2015 activities of the Port Huron Department of Public
Safety - Police, Fire and Code Enforcement Divisions
I nter pretation of the Departmental Statistics— Crime Trends, notes of interest.

City Manager Freed, Mayor Repp, City Council Members and Citizens of Port Huron;

In your review of this year’'s annual report you will be able to find additional information
relative to the work product of the Port Huron Department of Public Safety -Police and Fire
Departments for 2015, along with some information concerning the activities of the Code
Enforcement Unit. As | indicated in my annual report message, 2015 continued as an exciting
year of “change and improvement” for the Port Huron —Department of Public Safety.

Department of Public Safety — Police Division

In 2015 we have continued with the process of completing full implementation of our
new records management system —CLEMIS. Succinctly, this process has been repeatedly
hampered and stalled in its full implementation by sources outside the control of the Port Huron
Police Department. These repeated instances have caused us to remain in a “status quo” period
far longer than what was necessary or required for this project to meet its full implementation.
The information provided by our current Visionairre —TriTech system-verses- the State of
Michigan Incident Crime Reporting (MICR), CLEMIS records management system, and the
Central Dispatch Authority are in conflict in many reportable categories. With the once again
planned full implementation of CLEMIS in early March-April of 2016 — it is our hope that the
Port Huron Police Department will have a modern, effective and efficient records management
system, which will allow us to provide a more detailed analysis of our work product in serving
the community. In this year-end report for 2015 you will begin to see some of the impact that
CLEMIS will make upon our records management and statistics.

| would like to offer some comment relative to what our annual report speaks to. First
off, we continue to address the issues of crimes that are related crimes in this community through
it's attachment to illegal narcotics trafficking. We utilize available directed patrols and special
operations such as, Covert, Operation Safe Streets and Data Driven Approach to Crime and
Traffic (DDACTS), which we try to utilize to make a direct impact towards narcotics deaers,
street level users, and others associated with narcotics trafficking. We continue to utilize
technology in the police division whenever possible to allow for the making of data-driven
decisions by shift supervisors based upon crime trends and analysis of hot spots for criminal
activity. Our statistical report shows that these efforts are bearing resuilts.



Definitions

Call For Service (CES) —

All requests for police assistance generates a Call for Service (CFS) number. A CFS may be a
minor event (loud party, traffic stop, barking dog complaint, etc.). A CFS, sometimes called a
“Mini Report”, may document some general or brief information about the event.

CR (Case Report) -

A Case Report (CR) isa CFS that may require detailed documentation, deeper analysis, further
investigation or legal prosecution. A CR may involve a suspect/arrestee/victim or witness. Not
all CFSwill generate a Case Report (CR). A Case Report isamore formal description of the
facts surrounding an incident or potential crime. A CR will document an event for future
reference. Case Reports are often used to determine if further investigation or prosecution of a
crime may be needed. Statistics can be generated on all CFS and Case Reports. Many Case
Reports also provide statistical information for mandated Crime Reporting to the State and
Federal authorities.

Statistical | nterpretation

The Calls for Service for the Police Division decreased dlightly in 2015 at -2.9%. We
showed the number of total reports taken to be down with a reported -14.1%. We believe this
decrease is directly connected to the implementation of CLEMIS and the option of completing a
CFS, or a CR. Upon the full implementation of CLEMIS by the St. Clair County Central
Dispatch center, officers will be able to utilize Calls for Service (CFS) modules in lieu of more
detailed incident reports, commonly known as crime reports (CR). Helping us manage the Calls
for Service load, and the demand for police reports is the use of the automated on-line citizen
crime reporting tool that is part of CLEMIS, which showed an significant decrease of -46%. This
is attributed to the lack of a smooth transition into the CLEMIS model for on-line reporting
versus the old COP LOGIC, and that our on-line crime reporting system was down for an
extended period of time during the attempt to transition to CLEMIS from COP LOGIC. In the
categories reports closed by warrants we showed an increase of +10.6% from 2014, and in open
reports there was a slight increase of 11% from the previous year.

We are reporting an increase in homicides from 1 in 2014 to 3 in 2015. Criminal Sexual
Conduct complaints increase 22.8% to 97 in 2015, and arson saw a 50% increase. | note that the
difference in arson fires from 2014 being ten (10) fires, to fifteen (15) fires reported in 2015. We
believe better on-scene investigations by a combined police and fire investigative team is
allowing us to readily more identify those incidents of suspected arson involvement.

There was a significant decrease in robberies reported at -28.6%, along with adecreasein
auto thefts of -9.8%. In the categories of larcenies we showed a decrease of -12.6% and a similar
decrease in burglaries of -13.4% for 2015. Charged assault crimes remained statistically the same
with a reported increase of +.5% which equated to two (2) more incidents, and another
significant decrease in damaged property crimes of -14.5% were reported for 2015. With the
decreases in these reporting areas, we aso report a significant decrease in both Juvenile and
Adult Arrests of -19.4% from 2015. However, we do show an increase in OWI arrests of +20.4%
for 2015.

We show a dlight decrease of Motor Vehicle Accidents for 2015 of -1.8%, but a slight
increase in the amount of injuries reported in accidents of +1.3% which equated to two (2) more



injured persons in the category. 1n 2015 we also recorded three (2) fatal accidents, up from 1in
2014. We also showed a -15.6% decrease in traffic violations, and a decrease in parking
violations of -30.5%, of which we attribute to the difficulties encountered with the CLEMIS
implementation at multiple different levels and adjoining software packages that required
integration.

Department of Public Safety — Fire Division

In reviewing the DPS-Fire Division statistics for 2015, several areas of interest were
noted. The biggest impact upon the department was the reduction of personnel through attrition
viaretirement of five (5) senior staff members. One of the outcomes of the reduction of
personnel included the reassignment of the 40hour training and public education Division Chief
back to a 24hour suppression position. Another major change noted in the operation of the Fire
Department are the responses to calls for service have been reduced substantially, with a
reduction of 29.5% noted from the previous year. We attribute this reduction primarily dueto a
change in the response to medical emergencies protocol. Previoudly, fire units provided a basic
life support response to al medical calls regardiess of severity or priority.

Beginning in June of 2015-a new matrix was established where fire units are only sent to
life threating or potentialy life threating high priority calls or when requested by Tri-Hospital
EMS due to an expected delay in aresponse by advanced life support resources. This new matrix
has shown to be effective, with areduction in medical calls only of -38% from the previous year.
It is our expectation that 2016 will continue to show an over-all decrease in medical runs, with
the reduction program having run a complete year.

In 2013, the fire department conducted a thorough review of its inspection
program for commercia businesses. It was discovered that there were gaps in scheduling of fire
inspections. Therefore, areevaluation of the inspection program was established and all
businesses have been brought into atwo year cycle. The increase in the performance of these
inspections has resulted in a stabilization of annual numbers required to maintain our goal with
an increase of 32.69% for 2015.

Alarms by District

For 2015 Central Station-1524 reduced -28.4%

Station 3-636 reduced -26.9%

Station 4-652 reduced -35.7%
For 2014 Central Station-2127

Station 3-870

Station 4-1015

The fire department completed 4231 hours of training in 2015 which is a 32.7% decrease
from 2014. Factors affecting this reduction include the retirement of five senior staff members
and several employees being off on extended injury leave. This still equates to 124.44 hours of
training per member of our department. These training hours encompass all disciplines of
emergency response including; fire suppression, emergency medical, hazardous materials, water



and icerescue. Additionally the agency trains annually in high angle rope and confined space
rescue.

Code Enforcement Unit

A total of one full time and four part-time Code Enforcement Inspectors, along with
administrative staff will now utilize the resources of the DPS — Police and Fire Divisions, in
conjunction with the current Planning and Inspections Department officials, to clean-up those
properties and areas that have become an eyesore and a detriment to our property values. By
working together in a problem solving collaborative effort, we will strive to improve our
neighborhoods, strengthen the team approach of working with our residents to a better quality of
life, and enticing others to move to our community.

In 2014, the City investigated 2,493 calls pertaining to Blight and Code Enforcement. In
2014 seventy-five (75%) of these calls were initiated by Code Enforcement Inspectors. In 2013,
1,622 calls were received pertaining to blight complaints, for an increase of + 871 complaints. In
2014 CEU Inspectors wrote 2,218 blight tickets, of which 78% were dismissed showing an
immediate compliance.




PHPD STATISTICS
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St. Clair County Central Dispatch

Number of Calls Report by Complaint for PHPD







St. Clair County Central Dispatch

Number of Calls Report by Day of Week- Hour of Day for PHPD

St. Clair County Central Dispatch
Number of Calls Report by Day of Week- Hour of Day for PHPD




USE OF FORCE REPORT 2015

LESSTHANLETHAL FORCE —GENERALLY

2015 2014 2013 2012 2011
Number of times 72 89 80 97 83
used
Male suspects 57 (79%) 60 (67%) 64(80%) 75(77%) 71(85%)
Femal e Suspects 15 (21%) 29 (33%) 16(20%) 22(23%) 12(15%)

REASONS FOR THE USE OF FORCE

2015 2014 2013 2012 2011
To effect an arrest 56 (78%) | 49 (50%) 58(72%) 68(70%) 55(66%)
To defend the R.O. 22 (31%) 14 (14%) 21(26%) 29(30%) 22(26%)
To defend another 7 (10%) 11 (11%) 12(15%) 11(11%) | 16(19.2%)
To prevent aforcible 2 (3%) 1(1%) 3(2%) 1(1%) 2(2%)
felony
For subject’s safety 16 (22%) 15 (15%) 16(2%) 17(17%) 20(24%)
Other 9 (13%) 8 (8%) 5(6%) 9(9%) 5(6%)

Totals of columnswill not equal 100% because one incident may involve more than one reason for the

application of force.

SUBJECT INJURED

2015 2014 2013 2012 2011
YES 15 (21%) 13 (15%) 19(24%) 22(23%) 18(22%)
NO 57 (79%) 76 (85%) 60(75%) 75(77%) 65(78%)
OFFICER INJURED
2015 2014 2013 2012 2011
YES 13 (18%) 9 (9%) 16(7%) 6(6%) 2(1%)
NO 59 (82%) 169 (95%) 70(92%) 75(94%) 184(99%)
LEVELS OF RESISTANCE
2015 2014 2013 2012 2011
Inactive resistance 48 (67%) | 46 (52%) 44(55%) 51(53%) 45(54%)
Passive resistance 53 (74%) | 45 (50%) 45(56%) 52(54%) 47(56%)
Active resistance 67 (93%) | 68 (76%) 66(82%) 81(83%) 65(78%)
Active aggression 28 (39%) | 30 (17%) 36(45%) 35(36%) 24(28%)
Deadly force assault 0 1 (1%) 1(1%) 1(1%)

Totals of columnswill not equal 100% because one incident may involve more than one level of

resistance.




WASTHE SUBJECT RENDERED UNCONSCIOUS

There were no incidents involving the use of force by members of the Port Huron Police Department that
resulted in the suspect being rendered unconsciousin 2015.

CONDITION OF SUBJECT AT THE TIME OF ARREST

2015 2014 2013 2012 2011
Under influence of alcohol 32 (44%) | 30 (33%) 32(40%) 45(46%) 51(61%)
Suspected under the influence 5 (7%) 7 (8%) 4(5%) 6(6%) 7(8%)
alc.
Under influence drugs 5 (7%) 4 (4%) 7(9%) 6(6%0) 7(8%)
Suspected influence drugs 13(18%) | 14 (17%) 12(15%) 12(12%) 7(8%)
Suspected mental illness 17 (24%) | 21 (24%) 21(26%) 18(18%) 17(20%)

Totals of columns will not equal 100% because one incident may involve the suspect meeting more than

one condition.

NUMBER OF OFFICERSAT THE TIME OF ARREST

2015 2014 2013 2012 2011
One 6 (8%) 8 (11%) 8(7%) 17(19%) 14(16%)
Two 35(49%) | 36 (50%) 36(33%) 35(36%) 48(57%)
Three 20 (28%) | 17 (16%) 12(11%) 16(16%) 15(18%)
Four 5 (7%) 7 (10%) 9(8%) 8(8%) 3(3%)
Five 2 (3%) 2 (3%) 4(4%) 3(3%) 0(0%)
Unknown/More 3 (4%) 1 (1%) 2(2%) 4(3%) 5(6%)
NUMBER OF SUBJECTSINVOLVED
2015 2014 2013 2012 2011
One 64 (89%) | 70 (98%) 60(86%0) 94(97%) 82(99%)
Two 6 (8%) 0 6(9%) 2(2%) 1(1%)
Three 1 (1%) 0 3(4%) 1(1%) 0(0%)
Four 0 1 (1%) 1(1%) 0 0(0%)
Five 0 0 0 0 0(0%)
Unknown/More 0 0 0 0 0(0%)
VERBAL DIRECTION USED
2015 2014 2013 2012 2011
Verbal direction used 71 (99%) 79 (88%) 69(86%) 92(95%) 80(96%)




EMPTY HAND CONTROL

2015 2014 2013 2012 2011
Muscling 66 (92%) | 62 (69%) 66(82%) 79(81%) 65(78%)
Joint locks 12 (17%) | 12 (13%) 17(21%) 20(20%) 8(10%)
Pressure points 13(18%) | 16 (18%) 11(14%) 17(18%) 18(21%)
Hand strike 13 (18%) 9 (10%) 18(22%) 17(18%) 9(11%)
Leg/foot strike 12 (17%) 10 (9%) 10(12%) 12(12%) 15(18%)
Take down 22 (31%) | 30(34%) 18(22%) 38(39%) 22(26%)
Shoulder pin 0 0 0 2(2%) 0(0%)

Totals of columnswill not equal 100% because one incident may involve more than one level of control

used.

INTERMEDIATE WEAPONS:

2015 2014 2013 2012 2011
Chemical agents 0 3 (3%) 2(2%) 1(1%) 0(0%)
Impact weapon 0 0 0 1(1%) 1(1%)
K-9 0 0 0 0 0(0%)
Taser 7 (10%) 7 (8%) 17(21%) 14(14%) 16(19%)
Laser only 3 (4%) 1 (1%) 2(2%) 2(2%) 1(1%)
Spark check 0 0 0 0 0(0%)
Drive stun 6 (8%) 2 (2%) 1(1%) 0 4(5%)

Totals of columns will not equal 100% because one incident may involve more than one intermediate

weapon(s) being used.

Aqe of those who resisted the police:

The average age of the suspects who resisted officers was 32 years of age. Their ages ranged from 12

years of age to 61 years of age.

Deadly Force Used:

There were no incidents in which deadly force was used in 2015.

I ncidents when for ce was used:

ANALYSIS

The number of incidentsin which force was used decreased by 17%.

Reasons for the use of force:

Force used to affect an arrest saw an increase from 50% to 78%; to defend the reporting officer saw an
increase from 14% to 31% of the time. Force used for subject’s safety increased from 15% to 22%.
Other increased form 8% to 13%. Defend another and prevent forcible felony remain relatively the same.




Incidents when subjectswereinjured:
Incidents in which force was applied and a subject was injured saw an increase from 15% to 21% of the
time.

Incidents when the officersinvolved wereinjured:
There was an increase from 9% to 18% in the number of officersinjured while using forcein 2015.
Officer injuries have increased each year since 2011.

L evels of resistance used by the subjects:

Inactive resistance showed an increase from 52% to 67%, passive resistance showed an increase from
50% to 74% of thetime. Active resistance showed an increase of 76% to 93%; active aggression showed
an increase from 17% to 39%. Deadly force assault went from one to zero.

Subject’s condition at thetime of arrest:
The only significant change in the suspect’ s condition was an increase from 33% to 44% for suspects
under influence of alcohol and increase from 4% to 7% for suspects under influence of drugs.

Number of officers present and number of subjectsinvolved:
The majority of incidents in which force was used involved two officers (49%).
89% of the incidents involved one subject, in which force was required.

I ncidents wher e ver bal direction was used:
Officersreported using verbal commands 99% of the time.

I ncidents when empty hand control was used:
Muscling was used 92% of the time, hand strikes were used 18% of the times, leg and foot strikes were
used 17% of the time and take downs were used 31% of the time.

I ncidents wher e inter mediate weapons wer e used:

The Taser represented amajority of intermediate weapon use with 7 Taser deployments, an increase from
8% to 10% in 2015. Chemical agents were used zero times. There were no reported usage of any impact
weapons.

Times of occurrence:
The majority of the use of force incidents occurred between 7pm and 4am.




RECOMMENDATIONS

Policy and Procedure #01-02 requires incidents when reportable force is used be analyzed to determine if
there are patterns or trends that could indicate training needs and/or policy modifications. | would offer
the following recommendations:

Recommendation #1:

The data shows an increase in injuries sustained by officers and subjects. It should be noted that part of
theincrease in officer injuries is due to blood exposures. All Subject Control Officers should review our
training to make sure officers are being taught and using proper control techniques to avoid injury. First
Aid training should emphasize preventive measures for exposure to blood and other bodily fluidsie; use
of spit hoods and gloves.

Recommendation #2:

The data shows a continual risein level of violence faced by officers. There was anoticeablerisein
active aggression. Our officers continue to show great restraint even when faced with increasing levels of
resistance. The annual and shift level training on the use of force issues must continue and reinforce the
force continuum. Officers should not be apprehensive to use force, however they must be certain to
articulate and document the reason for the use of force.

Recommendation #3:

The data does show that officers are dealing with individuals suspected of using drugs and the mentally ill
at nearly the samerate. Alcohol use is often a contributing factor with subjects that officers come into
contact with. Mental health resources must be identified and available to officers and command to deal
with the mentally ill. Training on identifying the mentally ill and their unique issues as well as drug
addicted individuals should continue. Training in verbal skills should be emphasized by Subject Control
Officersand at roll call training.

Recommendation #4
There were no incidents involving deadly force. Continue force on force/decision making training.

Recommendation #5

During use of force training the proper use of verbal commands by the officer must be emphasized. The
proper reporting and documentation of the use of force must also be afocus during training. Subject
control training should emphasize and aim for agoal of 100% use of verbal commands.

Recommendation #6

During 2015 there were no incidents in which deadly force was used. Fortunately thistype of incident is
unusual and rare; command officers and use of force instructors should receive training on the function of
the administrative review board and procedurally how the investigation is conducted and reported.










MESSAGE FROM PH FIRE

DEPARTMENT OPERATIONS CHIEF

The Port Huron
Department of Public
Safety Fire Division
underwent a series of
organizational changesin
2015. The retirements of
five (5) senior staff and a
reorganization of our

Operations Chief response to emergency
Dan Mainguy medical calls has kept the
division busy adapting to

provide our community with the level of service
you have come to expect.

Effective August 1% the division recognized
the careers of Battalion
Chiefs Steve McBride and Greg Garry,
Lieutenant Kevin Anderson and Firefighter Paul
Solliday asthey entered retirement. On
September 1%, Firefighter Charles Logan joined
them as the fifth retiree bringing the total to
over 126 years of service to our community.
Congratulations for ajob well done!

In order to sustain effective supervision
across all three shiftsthe division is pleased to
announce the promotion of the following staff to
positions vacated by the above retirements.
Lieutenant Chris Shattuck was promoted to the
rank of Captain; and firefighters James Hayes,
Kurt McFarlane and Terry Blacker were
promoted to the rank of Lieutenant. Their
experience and leadership will assure that we
continue to provide you with safe and efficient
service.

Asyou review this publication, you will see
that the fire division experienced an overall
reduction in calls for service by 29.5%. Thisis
the result of a change made to the divisions
response to medical emergencies which directs
that fire resources only be sent to cals of the
highest priority or when requested by EMS.
Response to fires and all other categories of
callsfor service such as false alarms, hazardous

conditions and general assistance calls are down
dightly 7.4%.

We recognized the hard work and dedication
of our firefighting staff during the annual Public
Safety Awards Ceremony in May. Nineteen
(19) members of the division were presented
with unit citations for their efforts at various
incidents in 2014 further emphasizing our
commitment to make Port Huron a safer place to
live, work and visit.

Asaways, if | can answer any questions you
may have, please feel free to contact me.

Daniel E. Mainguy

Fire Operations Chief
(810)984-9750

mai nguyd@porthuron.org
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PORT HURON POLICE CADETS

The Port Huron Police Department Cadet Program has been in existence since the 1970’ s. Since that time, numerous cadets
have been hired as police officers with PHPD, or other police departments. Several past cadets have worked their way into a
command position with the Port Huron Police Department. Once hired as a cadet, with a good performance, cadets can be
sponsored through the police academy and then hired as a police officer with PHPD when grant opportunities exist.

Cadets learn law enforcement functions through a hands on job experience. Cadets perform several duties including but not
limited to; completing walk-in minor criminal police reports, minor accidents, serving subpoenas, conducting parking
enforcement, patrolling the city parks and recreation areas, assisting supervisors with other administrative duties, and
completing ride-a-longs with patrol officers.

The experience obtained as a cadet is exceptional when applying for the police academy, and then as a police officer, and
furthering one's law enforcement career.

All applicants must possess the following:

e Must be a college student with good standing, and maintaining a"C" or better grade point average.
Must be 18 years of age
Must be of good moral character with little or no formal contact with the criminal justice system.
Must have avalid Michigan driver'slicense.
Applicants must be able to pass an oral interview and background screening process

CADET TO POLICE OFFICER
“HOMETOWN HERO PROGRAM”

The department strivesto hire qualified
individuals for police officer that are a
representative of the community and have a
vested interest in the community. The cadet
program will be a building block for identifying,
training and observing future potential police
officer candidates. At the discretion of the Chief
of Police, cadets that have proven to be
exemplary employeeswill be selected to
participate in the Cadet to Police Officer
Hometown Hero Program. The cadet(s) must be able to meet the criteria set forth by the selected academy for
incoming recruits. The cadet(s) must be able to meet the hiring criteria set forth by the Port Huron Police
Department.

Cadets in the program will be retained as employees with the Port Huron Police Department at the grade of cadet,
with hours of work assigned on the weekend while attending the academy. Cadets entering the program will be
required to sign documentation indicating their commitment to the Port Huron Police Department for three (3)
years beyond graduation of the police academy. Additional documentation indicating a release of information from
the academy to the Port Huron Police Department must be signed by the participant prior to entering the academy.
The police department will monitor regularly the standing of the cadet in the academy, and reserves the right to
remove the cadet from the program for unsatisfactory work and/or academy performance.

Participants will receive funding to pay for academy costs. Additional funding for academic supplies may be
available and distributed at the discretion of the police department.

Upon successful compl etion of the academy, the cadet will be promoted to the position of police officer. Asa
current Port Huron Police Employee, the cadet will not be required to take the written test. An extensive
background will be conducted prior to the appointment. Preferably, arrangements will be made for the cadet to
graduate in the police uniform. Upon promotion to police officer, the candidate will then proceed through the FTO
program, and be considered a probationary employee as set forth by departmental policy.



PORT HURON POLICE EXPLORERS

Law Enforcement Explorer Posts are affiliated with the Boy Scouts of
America. This voluntary program places emphasis on character building and
the familiarization to the law enforcement profession.

Explorers learn law enforcement functions through a coordinated method of
hands on and classroom training. Guest speakers include police officers and
other law enforcement officials who are experts in their related fields.
Explorers are also given the opportunity to advance through a rank structure
within the post.

Once a year, explorers from the Port Huron Post are afforded the opportunity
to compete against other explorer post from across the state in selected law
enforcement functions.

Requirements:

e Must be a student on good standing and maintaining a "C" or better
grade point average.

e  Must be between the ages of 14 and 21 years of age.

e Must be of good moral character with little or no formal contact with
the criminal justice system.

e Thefinal decision on appointment lies with the Post Senior Advisor.

Explorers pictured from left: Cody Lane, Dillon Taylor, Ceaira Doan, Josselyn Reeder & Andrew Currie




PHPD POLICE K-9 PROGRAM

PorT HurO E i CIATION
THANK YOU F N {ATION

PorT HUrRON PoLice K-9 UNnIT

K9 BRADDOCK AND K9 LIV.

The Port Huron Police Department received a generous
donation in 2015 which alowed them to purchase two state of
the art police K9 vehicles with al the protection equipment K9 Knight who is still currently in training.
necessary to keep the police K9s safe. Additionally, PHPD was

able to purchase police K9 Knight who will replace K9 Braddock who will be retiring in the near future. K9
Knight is currently in training with Officer Sly and will be trained in the detection of narcotics and in tracking.
The donation PHPD received will aso alow the purchase of an additional K9 which will be received in the
late summer 2016, all this was made possible by private donation.

The VIPS program continues to grow in numbers and help PHPD throughout the city with events and various
other activities. In 2015 we had an additional 10 volunteers join the group bringing our group up to amost 70
volunteers.

The VIPS for Port Huron Police help in avariety of events and activities around the police department. The
volunteers help with events such as the Port Huron Hot Cocoa Run, the Color Run, various Y MCA runs,
parades, special events, office work, patrol the Port Huron Area Schools, patrol at night time checking schoals,
churches etc. and many more activities. They help raise money for fundraisers or drop what they are doing for
alast minute event that they are requested for. Our VIPS are requested throughout the community for events as
people have gotten to know them and appreciate the services they are able to provide.

V1PS Bob Johnson, Marcus Middleton, Dehlia
Leonard and Mike Charles at CMH health fair.
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AWARDSAND COMMENDATIONS

On Tuesday, May 12, 2015 at 6:00pm the Port Huron Police & Fire Departmentsdid
recognize citizens and police & fire personnel whose actions and/or accomplishmentswere
extraordinary or exceptionally meritorious, and those acts which wer e above and beyond

the call of duty.

Port Huron Police Awards

Lifesaving

Officer Chris Smith
Officer Eric Rossow
Officer Dennis Huisman

Meritorious Service
Sergeant Jason Barna
Detective Karen Brishy
Officer Eric Rossow
Officer Chris Smith

Distinquished Service
Lt. Joseph Platzer

Ret. Det./Lt. Loxton
Sergeant Chris Frazier
Detective Karen Brishy
Detective Brian Kerrigan
Officer Ernesto Fantin
Officer Marc Malott
Officer Jeremy Young (2)
Officer Chad Smith

St. Clair County Sheriff
Deputy Martin Stoyan

St. Clair County Prosecuting Attorney
APA Amy Stover

Unit Citation

Director Michael Reaves
Lieutenant t Joseph Platzer (2)
Ret. Det./Lt. Loxton

Sergeant Chris Frazier
Sergeant Dave Seghi (2)
Sergeant Doug Decker
Sergeant Jason Barna
Sergeant Lee Heighton (2)
Detective Karen Brishby
Detective Brian Kerrigan (2)
Detective Eric Krikorian (3)
Detective Keith Merritt
Detective Malissa McBride (2)
Ret. Officer Marc Malott

Officer Tom Rumley
Officer Ernesto Fantin
Officer Ryan Sheedy
Officer Jacob Patchett

Officer Grafton Sharp
Officer Ryan Mynsberge (2)
Officer Thomas Ruedisueli
Officer David Conley
Officer Eric Rossow (2)
Officer Clint Thom

Officer Gerard Peczeniuk
Officer Chris Smith (2)
Officer Chad Smith

Officer Duane Hunger (2)
Officer Dennis Huisman (2)
Officer James Morgan (2)

Michigan State Police
Lt. Bob Dykstra
Trooper Eric Schumaker

St. Clair County Sheriff’s Dept.
Detective Steve Surman

MSP- Crime Lab
Kim Zebrowski
Jodi Corsi
Roxanne Brooks
Karen Dutcher
Amanda Fazi
Theresa Scott
Jennifer Dillon

Customs & Border Protection
Agent Paul Williams

Agent Woodcock

Agent Ross

Agent McNalley

Customs
Agent Scott Butler

St. Clair Prosecuting Attorney

APA MonaArmstrong

APA MéelissaKeyes

Prosecuting Attorney Mike Wendling

Protective Services
Sarah Mullins

Citizen Lifesaving
Shaun Hatch
Tyler Cole

Taylor Trzasko

Leslie Green & K9 Ruby Mae
(posthumously)

Citizen Commendation
Oscar Hernandez
Edward MacPherson
Abigail Diaz

Scott Eagle

Citizen Certificate
Sarah Rossow

Port Huron Fire Awards

Unit Citation

Battalion Chief Greg Garry
Capt. Cory Nicholson
Capt. Jeff Tucker

Lt. Dae Minard

Lt. Chris Shattuck
Firefighter Mike Westrick
Firefighter Matt Oleaga
Firefighter Shawn Lumley
Firefighter Steve Didocha
Firefighter Chuck Logan
Firefighter Nate Papinaw
Firefighter Chris Racosta
Firefighter Steve Conard
Firefighter Kevin Robinson
Firefighter Tim Oleaga
Firefighter Kyle Brunk
Firefighter Rick Bartley
Fire Marshall Larry Warren
D/C Aron Bulman



PHPD and PHFD’s FINEST

Officer Bryan Coleman
started off his career at the
Port Huron Police
Deparment in 1990. Bryan
received his bachelor’s
degree in Criminal Justice
from Liberty University in
1989.

Since becoming a Port Huron Police Officer Bryan
has been a part of the SRT team, is a Field
Training Officer and is an Accident Investigator.
He has worked the last 26 years on patrol and has
trained many of the officers working here today.
What he likes most about his job is training the
new officers and watching them mature as officers.

Bryan's future career goals are continuing to serve
the citizens of Port Huron and to work towards
retirement.

Officer Coleman has received numerous awards
which include; two lifesaving, one distinguished
service, one meritorous service, two safe driving,
seven unit citations, two safe driving one letter of
commendation and seven CALEA awards.

In Bryan's off time he enjoys spending time with
his family, working out, building houses, hunting,
cutting firewood and going to Disney World.

Firefighter April Fuller
has been employed with
the City of Port Huron as
a firefighter since 1999.
Prior to working for
PHFD she worked as a
firefighter with Kenockee
Township. She was
appointed to the position
of permanent in charge
firefighter in 2011.

Firefighter Fuller isalicensed Emergency Medical

Technician and is trained in severa specialties
including: Haz-Mat technician, Confined Space
technician, rope rescue, structural collapse and
trench rescue.

April states that the best part of her job is “being
able to help people in their most critical moments”.

Firefighter Fuller has received awards including
Meritorious Service and Unit Citations.

In her off time, April enjoys spending time with
her two daughters and travelling with her husband
Jim.

Captain Corey
Nicholson has been with
the Port Huron Fire
Department since 2002
and started his career asa
firefighter with the City
of Taylor. He attended
Montana State
University in 1996.

\ Corey was promoted to
Lleutenant in 2007 and Captain in 2014 and is
currently assigned as a shift commander.

Captain Nicholson isalicensed Paramedic and is
trained in severa specialtiesincluding: Haz-Mat
technician, Confined Space technician and rope
rescue operations.

Some of what Corey enjoys about hisjob is
problem solving with his shift members and he
looks forward to being part of future planning for
the department.

Captain Nicholson has received awards including
Life Saving and a Unit Citation.

In his off time, Corey enjoys restoring bicycles,
snowboarding and kayaking.



PHPD and PHFD’s FINEST

CLERICAL STAFF

Sarajane Herman has been
an employee of the City of
Port Huron since 2006 when
she started part time and
was hired full time in 2008.
Sargjane went to Saint Clair
Community College where
she took classes in
Accounting.

Sargjane is pat of a 6
person team in which she
completes reports, handles FOIAS, record keeping
among many other responsibilities. At work she is
enjoys that it is like a family here and enjoys
laughing and having a good time.

Her future goals include learning as much as she can
to do the best that she can and have a positive impact
on those people whose paths she crosses.

Outside of work she enjoys; reading, yoga, working
out, snowmobiling, boating, motorcycles, going to
the theatre or concerts, biking and meeting new
people.

[ 2015 PH POLICE New Hires |

Officer Clinton Thom

Officer James Campbell

PH POLICE CADET

Cadet Dillon Morgan
has worked for the Port
Huron Police
Department since 2014.
Heis currently a student
a St. Clar County
Community College
where he is working
towards his Associates
Degree in  Criminal
Justice.

The best part of being a cadet is being able to serve
the community, he feels honored to serve such a
prestigious police department. He enjoys that he
learns something new about his job every day and
really enjoys riding along with officersto increase his
knowledge and get hands on training.

His goal is to graduate from college and become a
police officer a alocal law enforcement agency.

Outside of work Dillon enjoys hanging out with his
family and friends. He enjoys fishing, kayaking,
working out and running.

Through the course of his job a PHPD he has been
able to be a part of and volunteer at several events
including; 100" birthday party, CAPTURE Spaghetti
Dinners, shop with a cop and a few other local
activities.



Community Oriented Policing (C.O.P.)

The C.O.P. philosophy promotes problem-solving techniques and partnerships to proactively address
the immediate conditions that give rise to public safety issues such as crime, socia disorder, and fear of
crime. We have been collaborating with individual s and organizations that serve to develop solutionsto
problems and increase trust in police.

Our community policing program is a partnership between police, business, schools, churches,
volunteer groups, and citizens designed not only to solve crime, but to help solve community related
problems. Criminal behavior must be made sociably unacceptable and economically unrewarding, as
well as unlawful. Thus, people must become directly involved in the solving of community issues or
crimes and increase community wellness.

Thislast year with the enhancement of the Code Enforcement Team we have made our focus quality of
life issues. There were several events in which citizens, VIPS, police officers, code enforcement
officers, churches and other organizations came together to help citizensin need. There were lawns that
were cut, houses that were painted and yards that were cleaned up and a variety of other thingsin the
hopes of beautification of our city.

The zone officers focus on being a communication resource for the citizens within their zone. They
have direct contact with Neighborhood Watch Captains and facilitate Neighborhood Watch groups,
safety presentations, neighborhood block parties amongst many other ways to communicate to find out
what the issues are in their neighborhoods.

The Port Huron Police Department has continued to make it easy for citizens to communicate with us.
Most people know they can reach the police by caling 911 in an emergency or by calling Central
Dispatch for non-emergency calls at (810) 985-8115. We have awebsite, www.porthuronpolice.org.
Citizens can use this website to report non-emergency crimes through alink called CopLogic.
Anonymous tips on crimes and fugitives can be left using our new TipSoft software or by clicking on
the C.A.P.T.U.R.E. link. Thosewho prefer to cal can till call the C.A.P.T.U.R.E. line at (810)987-
6688. If citizens have community related issues they can contact their primary zone officer at the (810)
984-8415 or by clicking on their e-mail address listed on the website. For immediate assistance they can
call Central Dispatch at (810)985-8115. If you are interested in more information about these programs
you can log into our website at www.porthuronpolice.org or call Officer Adrianne Mynsberge at (810)
984-9715.
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Community Policing Zones
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2015 PORT HURON FIRE
DEPARTMENT PROMOTIONS

Operations Chief Dan Mainguy, Lt. James Hayes, and

Director Reaves Lieutenant McFarlane with Director Reaves.

Captain Shattuck with Director Reaves. Lieutenant Terry Blackmer with Director Reaves.



COMMUNITY EVENTS

Jennifer Leach received an award for
New Recruit award for her initiative to
LETR and Special Olympics of
Michigan and PHPD were also awarded
the sapphire award. The sapphire award
is given to a group that raises $5000 or
more for Special Olympics of MI.

On May 15, the Port Huron Police
Department hosted a birthday party at
the Seaway Terminal to celebrate 134
years of service to the community.

Throughout the year members of the
Port Huron Police Department are
involved in public speaking at various
venues to wvarious groups regarding
personal safety, introduction to police
work, or neighborhood meetings. This is
one of many examples of our community
policing model.

Officer Jennifer Sly, Trooper Oliver, Jenny
L each and Officer Boismier (Flint PD)

Thefemalesof PHPD at the 2015
PHPD Birthday Party.

Lt. Platzer and Det. Brishy speak to a group
at the Son’s Talented Ten’s program.




Port Huron Department of Public Safety

Our Values
" The Constitution. We guarantee the constitutional rights of all citizens. We believein
the principles contained within the Constitution of our nation and our state. We
recognize the authority of federal, state, and local laws."

"Honesty, Integrity, and Fair ness. We will maintain the highest standards of honesty
and integrity. We believe that integrity isthe basis for personal and public trust.
Fairnessisthe glue that holds our organization together.”

" Professionalism. We will demonstrate honor and integrity in all that we do through
ethical behavior by the pursuit of the highest standards of professionalismin
managerial, operational, and personal performance. This requires all members of the
department to accept an individual responsibility for achieving the highest professional
standards, and in particular, by demonstrating impartiality to all, regardless of color,
race, sex, creed, or social position.”

" Dedication. The department maintains aforce of well trained, thoroughly professional
police officers dedicated to public service and the protection of the people of this city."

" Efficiency. This requires the effective balance of limited resources to meet increasing
callsfor service with the exercise of professional judgment in setting priorities to
achieve the goals of the Department.”

" Accountability. We are accountabl e to each other and to the citizens we serve, who
are the source of our authority."

" Cooperation. We are dedicated to improving the quality of work life in our Department
through interaction and concern for each other. We will work to enhance the

relationship between the Department and this community's neighborhoods. We believe

that cooperation among ourselves, members of the community, governmental entities, and other
enforcement agencies will enable us to combine our diverse backgrounds, skills, and styles to
achieve common goals.”

Port Huron Police Department

Mission Statement
The Port Huron Police Department will respond to community needs through a combined
strategy of preventative, proactive and reactive policing programs, using the concept of atotal
integrated team effort by all employees and volunteers, the whole of which will be supported by
a progressive, participatory management environment.

Port Huron Fire Department

Mission Statement
“Protecting the lives and property of our citizenswith timely effective response to calls for
service and enhancing the safety of our community through a collaborative public education
and fire prevention program”
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